National Support for Student Veteran Success

. Three Common Priorities
The Veteran Employment Disconnect

Student veterans are ready for high-value careers, but fragmented
pathways, weak data visibility, and unmet basic needs keep too
many from fast, career-alighed employment. Imagine a world
where student veteran talent met systems ready for their potential.

Workforce alignment

Create career-connected pathways, skill-based
hiring, and transition supports that shorten time to
quality employment.
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The Veteran Promise

The veteran promise depends on coordinated support from enlistment
through graduation, linking transition, education, community, and career

opportunity into one connected pathway. When student veterans can
access career-aligned experiences, visible support systems, and stable
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State Snapshot

Veterans in Maryland
(2023)

327,493

20 773 Gl Bill beneficiaries in
’

Maryland (2023)

Veteran unemployment
in Maryland (early 2026)

6.0%

$80,733 Median veteran

income in Maryland

Estimated federal jobs

~31 ,1 00 lost in Maryland

(Jan 2025-Jan 2026)

Dollars brought to state

~ $677M education and local
economies by student

veterans

What Maryland can do
right now

Pathways Forward

State leaders
Identify one barrier to cross-agency data

Maryland already has veteran talent, dense
employer demand, and strong public- and
private-sector anchors. The near-term
opportunityis to connect those assets
more intentionally around student veterans
and keep more veteran talent in Maryland Employers
after service and graduation.

sharing or transfer credit consistency and
pursue a targeted fix.

Commit adefined number of roles for

. . student veterans in internships, skills-based

Make available MCL and PLA across Maryland so

veterans can move more quickly into credentials
and degree completion. Campus leaders

Audit veteran identification, name a lead
Move from jobs to careers coordinator, integrate SVA chapters, and
Shift veteran talent pipelines from convenience pilot at least one career-aligned partnership.
toward internships, fellowships, and work-based
learning aligned to fields of study while in school. Students

Start planning for internships and careers
now. Become a member of SVA and find your
closest chapter.

Make veterans visible

Use stronger identification, data matching, and
coordinated referrals so students get support
before they disengage.

Maryland Veteran Talent & Workforce

Maryland’s veteran talent pipeline is concentrated in sectors that matter to the state’s future, especially
cybersecurity, information technology, defense, health, logistics, and public service. More than 25,592
students at 122 Maryland schools received Post-9/11 Gl Bill funding totaling more than $126 million,

creating a strong education-to-workforce pipeline for military-connected talent. In 2025, Maryland lost
about 31,000 federal jobs, increasing the veteran unemployment rate to 6.0%. That gives Maryland a
clear opportunity to connect military experience, credentials, higher education, and employer demand
into stronger pathways for student veterans.
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